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I. Self-assessment criteria 
I.1 General, organisational and quality assurance features 

I.1.1 Details of the doctoral school 

Name of the university/universities operating the 
doctoral school  

University of Miskolc 

Name of the doctoral school Hantos Elemér Doctoral School of Business, 
Management and Regional Sciences 

Address of the doctoral school University of Miskolc H-3515 Miskolc-Egyetemváros 
Year when the doctoral school was established 2002 (under the name: Enterprise Theory and 

Practice Doctoral School) 
Year when the doctoral training started 1993 
Location(s) of the doctoral training Miskolc 
Head of the doctoral school Prof. Dr. Károly Balaton  
Name, title, e-mail address and telephone number of 
contact person(s) 

Emília Fehérné Titkó, administration coordinator, 
rekemi@uni-miskolc.hu, 46/565-111/2035 

Language(s) of the doctoral training Hungarian, English 
Classification by branch of science social sciences 
Research field(s) business and management 

regional sciences 
     Particular area of research/art   
Name of doctoral programme(s) Business and management doctoral sub-programme 

Regional sciences doctoral sub-programme 
type of issued academic degree (DLA and/or PhD) PhD 

 

I.1.2 Profile, leadership, operation and competitiveness of the doctoral school 
  

The doctoral school operates as part of the Faculty of Economics of the University of Miskolc 
(UoM FoE). The governing body of the doctoral school is the Council of the Doctoral School, 
which has 18 voting members and one consulting member. PhD students are represented by 
one member with voting rights in the Council. The secretary of the Doctoral School also 
attends Council meetings with consultation rights. 
The Council of the Faculty of Economics decided to establish a Doctoral School on 8 May 2001 
with the name Enterprise Theory and Practice Doctoral School. Up until the end of the 
2018/2019 academic year, there was one programme in the school: business and 
management. Since the beginning of the 2019/2020 academic year two programmes have 
been operating in the school, as besides the one in business and management, a regional 
science programme was established. 
The doctoral school is governed by the University Doctoral Council of the University of Miskolc 
(EDT), the decisions of which are binding on the doctoral school. Decisions valid for all doctoral 
schools at the University are made by the University Doctoral Council. The Council of the 
Doctoral School is responsible for making special decisions about the doctoral school. 
The operation of the doctoral school covers the activities of all institutes of the Faculty of 
Economics. The languages of instruction in the doctoral school are Hungarian and English. The 
majority of international students come to the university through the Stipendium Hungaricum 
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Scholarship Program (SH). For the academic year 2018/19, 10 international PhD students were 
admitted. 
The doctoral school is a member of the European Doctoral Programs Association in 
Management and Business Administration (EDAMBA), which provides the school with 
opportunities for international cooperation. The activities of the doctoral school are similar to 
those of the other doctoral schools of economics operating in Hungary. A special feature of 
the school is the operation of the regional sciences doctoral programme. 
 
 
I.1.3 The process of making the self-assessment report 

  
The self-assessment report of the doctoral school was prepared in three main phases (see the 
figure below). After becoming familiar with the questions related to the criteria system and 
the self-assessment guide (as the zero phase), the first phase included preparing background 
analyses, exploring good practices, and carrying out the preliminary self-assessment. 

 

 

Self-assessment process of the Faculty of Economics 
(source: own editing) 

 
Despite the fact that final version of the self-assessment guide was not yet known, the self-
assessment process started in summer 2019. The following bodies and working groups 
participated in the process between June and September 2019: 

 leadership of the doctoral school, core members, 
 the Dean's Council (Dean, Deputy Deans, Head of the Dean's Office), 
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 administration of the doctoral school and the Dean's Office, 
 institute directors,  
 specialists (quality assurance, learning support and other background services, etc.), 
 permanent professional committees of the faculty, 
 Faculty Student Union and PhD students. 

In the second phase (September–October 2019), the content and structural integrity of the 
self-assessment was developed and the self-assessment was finalised. The leadership of the 
doctoral school, programme leaders, the Dean's Council and some key specialists took part in 
this phase. 
The third phase is the approval phase. This took place in several steps. In October, the Council 
of the Faculty of Economics and the Senate of the University of Miskolc were informed about 
the results of the self-assessment. The forums for comment and support were: 

 Disciplinary Doctoral Council (TDT), 
 UoM FoE Faculty Council, 
 UoM University Doctoral Council (EDT), 
 UoM Senate. 

To prepare the self-assessment report, the Dean of the Faculty of Economics established a 
working group coordinated by Zoltán Musinszki, Deputy Dean for Accreditation. The members 
of the working group were: Károly Balaton, Head of the Doctoral School, Tamás Sikos T., 
member of the Council of the Doctoral School, and Dóra Szendi, Secretary of the Council of 
the Doctoral School. The working group held regular meetings between June and October 
2019 to evaluate the work done between the two meetings and to identify further tasks. 

 

I.1.4 Presentation and evaluation of the recommendations made during the previous 
accreditation process of the doctoral school 

  
During the previous accreditation procedure of the doctoral school (in 2014), the visiting 
committee found that nearly half of the dissertations defended at the doctoral school were 
not directly in the field of business and management. In response to this critical remark, the 
leadership of the doctoral school decided to establish two programmes within the school: in 
addition to the business and management already in place, it introduced a programme in 
regional economics as well, since a significant number of doctoral dissertations had been 
written in this field. 
For the sake of methodological development, the subject Research Methodology has been 
developed in terms of content and educational methodology. In accordance with the 
requirements of the positivist and interpretivist research philosophies, we now put more 
emphasis on using research questions and hypotheses. 
By extending the methodology of empirical research and customising it to a given research 
topic, the number of research studies where the number of samples and the 
representativeness of the sample would reduce the validity of the theses has been 
significantly reduced. 
In order to ensure synergy between the human resources available for research, the Faculty 
has established a system of research workshops where researchers involved in a given topic 
co-operate, and in the case of several research fields (e.g. social innovation) several potential 
supervisors appear simultaneously. 
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I.1.5 Environmental and social changes affecting the doctoral school 
  

One direct impact on the doctoral school in recent years has been a decline in the number of 
applicants for the doctoral programme. The main reason for this is that the income in the 
business sector tends to be significantly higher than in higher education and research. To 
counterbalance the declining interest, we are taking care to present the attractions and 
benefits of a research career in our master's programmes. Work in the Student Research 
Society is an important area for student recruitment. If students are involved in research while 
doing their master’s degree, they are more likely to apply for doctoral programmes. Our 
efforts so far have yielded only modest results, which means that it is difficult to recruit as 
many new PhD students as the number of scholarship places available to the doctoral school. 
The problem for those pursuing doctoral studies while employed in a full-time job is that it is 
difficult to attend classes due to work activities and they have less time for research work, 
which results in a relatively high drop-out rate. 

 
 

I.1.6 The officially approved, regularly revised quality assurance system of the doctoral 
school developed with the involvement of external and internal stakeholders is an integral 
part of the institution's quality assurance system. 

  
The quality assurance system of the Doctoral School is based on the Quality Assurance 
Regulations of the University of Miskolc, the Quality Assurance Regulations and Procedures of 
the Doctoral School and the Regulation of the Doctoral Training and the Doctoral Degree 
Award Procedure of the University of Miskolc (MEDSZ).  
With the assistance of the senior teachers of the Doctoral School and the Faculty and in 
cooperation with the members of the Training Subcommittee of the Committee on Business 
Administration of the Hungarian Academy of Sciences, we prepared material comparing 
Hungarian doctoral schools in the field of economics, which has provided a benchmarking tool 
for development opportunities. 
The main areas of involvement of external stakeholders are participation in committees, 
regular social impact assessments and follow-up of graduates and dropouts. 

 

I.1.7 Procedures for putting quality policy into practice effectively ensure that leaders, 
teaching and non-teaching staff, and doctoral students take responsibility for quality 
assurance, protect the integrity and freedom of higher education and academia, and act 
against fraud, intolerance and discrimination. 

  
The quality improvement model developed at the faculty, as well as the internal division of 
labour as a part of it, is coherent with the procedural system of the university and provides 
regular feedback on the development of training through evaluations and audits. 
Plagiarism detection of dissertations is fully implemented. Ethical misconduct is investigated, 
and appropriate action is taken. As part of this, a series of measures to detect plagiarism 
appears in the operational regulations of the Doctoral School. 
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I.1.8 The doctoral school has a quality assessment system that effectively supports the 
continuation and further development of its teaching and research/artistic activities, the 
professional development of teachers and doctoral students, and the appropriate level and 
quality of participation in international academic/artistic life. 

  
As part of the faculty quality assurance policy and procedures, quality standards set with 
students and teaching staff focus on the quality requirements that serve as a basis for 
indicators. These include all stages of the training process, from admission to graduation. The 
indicators themselves represent quantitative and qualitative indicators in the individual 
performance evaluation system of the teaching staff and in the organisational self-
assessment. 
Competitiveness criteria of the Doctoral School: 

 national and international reputation, 
 financial and organisational flexibility, 
 research performance, 
 educational standards and performance, 
 professional embeddedness, 
 client orientation, student orientation, 
 a culture of performance monitoring and incentives, 
 innovation performance, 
 network collaboration. 

A structured examination of these, linked to the faculty's strategy, was carried out. 
In order to achieve the goals of the Doctoral School – the expansion of the discipline – the 
Faculty participated in the development of institutional processes by defining specific aspects. 
Connections to the Institutional Development Plan (IFT) were provided by drawing an 
interdependency network. 
The result of the student satisfaction survey is part of the motivation system related to the 
teacher performance evaluation system. 
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I.2 Training programme of the doctoral school 

I.2.1 The doctoral school has formulated its mission 
  

Increasing the academic influence of the University of Miskolc as one of the intellectual 
centres of the Northern Hungarian Region in the field of business and management and 
regionality, and laying a scientific foundation for the development of the region by educating 
graduates capable of research on an international level, supporting talent, promoting trans-
sectoral and trans-regional innovation, exploring the region's hidden resources and taking its 
characteristics into account. 

 

I.2.2 The doctoral school has formulated its vision 
  

The vision of the doctoral school was first and foremost based on the vision of the University 
of Miskolc, which stated that the university intends to become the leading academic research 
and educational institution in the Northern Hungarian region, thus fulfilling its obligation to 
meet the region's need for a professional workforce. 
The strategic map of the Doctoral School is shown in the figure below: 
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I.2.3 The training programme of the Doctoral School is in line with the national and 
international research strategies of its field and with the goals and strategies of its parent 
institution, and adequately supports the implementation of the mission and vision of the 
doctoral school. 

  
The training programme of the Doctoral School is in line with the results of national and 
international research findings of its field. The Doctoral School of Business, Management and 
Regional Sciences has developed a training plan that incorporates the latest research findings 
and fully complies with international practice. The professors teaching at the Doctoral School 
are recognised experts in regional sciences both in Hungary and abroad. It is the mission of 
the school to ensure that the young researchers who have obtained a PhD at the school are 
recognised both nationally and internationally, enrich their knowledge on the basis of the 
international literature, and are worthy successors to the current masters of the profession. 
One of the goals of the Doctoral School is to provide academic replacements for teachers close 
to retirement in the field of business and management and regional science as well as 
participation in Master programmes, combining a high level of theoretical and practical 
knowledge in their future work. Opening up to related disciplines and integrating general 
economics, business economics, marketing, finance, spatial economics and business science 
is extremely important for the doctoral school. Core members of the Doctoral School are 
affiliated with leading trends of business and management and regional science, and several 
members are internationally recognised professionals. 
In developing the training programme of the doctoral school, we take into account recent 
advances in the fields. This is reflected in the subject structure and the content of the 
individual doctoral courses. The council of the doctoral school periodically (every 2-3 years) 
evaluates the educational structure and identifies the main areas and specific tasks of 
development. 
In recent years, there has been an increase in both research in and the number of subjects in 
the field of regional sciences at the doctoral school. This led to the decision to organise the 
field of regional science into a separate programme and thus create coherence between the 
fields of study. 
The incorporation of new research findings into education is primarily reflected at the level of 
individual subjects. Our teaching staff follow international research trends, publish in 
international journals, and have an insight into developments in their field of science. The 
development of subjects and the curriculum in doctoral education also provides an impetus 
for the development of programmes and subjects at the bachelor and master levels. 
We have prepared a SWOT analysis to assess the situation of the doctoral school, the findings 
of which are summarised as follows: 
Strengths: 

- Well-prepared and helpful teaching staff, 
- Wide range of subjects, 
- Roots, long past, traditions, 
- Reasonable training costs, 
- Positive institutional attitude towards Hungarian and international students, 
- Presence of international students and their impact on students' knowledge of English, 
- Realistic study and publication requirements, 
- Various research topics, 
- Involving students in research project applications, 
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- Positive perception of PhD in the region, 
- Balance between courses in Hungarian and English, 
- Continuous monitoring of the professional work and qualifications of potential 

supervisors, 
- Cooperation and proactive attitude of the management of the Faculty and doctoral 

school. 
Weaknesses: 

- Immaturity of the complex examination system, 
- The content of some subjects is not up to date, their aims are unclear, 
- Varying requirements to complete subjects, lack of standardization    (standard of 

classes held, lack of feedback), 
- Varying levels of skills and attitudes among supervisors (the wide range of topics is not 

always supported by an appropriate professional background), 
- Unpredictable financial support for international mobility for longer study trips and 

professional work, 
- Insufficient support for students’ conference participation, 
- Applicants’ research topics are only partially covered by the doctoral school, 
- Publication in internationally recognised journals, 
- Few teachers with the qualification of Doctor of the Academy (issued by the Hungarian 

Academy of Sciences), 
- The capacity of the academic sphere to defend its interests within the institution is 

limited and funding arguments dominate over professional arguments, 
- Outdated equipment for classrooms and laboratories, 
- Limited access to international journals, insufficient accessing of international 

literature 
- Language-related problems in teaching and research support activities.  

Opportunities: 
- Involvement of new external teaching staff (recent graduates, teaching staff from 

other doctoral schools, researchers, professionals),  
- Involvement of native-English-speaking teaching staff, 
- Involvement of international students in projects, 
- Exploration and exploitation of links between research topics, 
- Performance assessment for faculty and students, highlighting and rewarding those 

best funded by external sources, 
- Building and utilising company and other organisational relationships (research topics, 

involvement of organisational partners as teaching staff), 
- Affiliation in international professional networks, 
- Providing funding opportunities for publication activities, 
- Central, administrative support for the visibility of researchers and publications 

(uploading to international databases). 
Threats: 

- Deterioration of relationships and professional prestige (diminished publication 
activity, deteriorated relationships), 

- Narrowing Hungarian catchment area, 
- Loss of young PhD graduates due to the attraction of the private sector, 
- Lack of a clear national research career path (not attractive to talented graduate 

students), 
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- Uncertainty of the regulatory environment, 
- Stricter conditions for access to higher education. 

Constraints: 
- Deterioration of financial and financing opportunities, 
- Not very positive perceptions of the attractiveness of the region, 
- Social and economic degradation of research and academic work, 
- Proliferation of higher education institutions, 
- Decrease in the number of students enrolled in the Master's programme and decline 

in the number of PhD students. 
 

I.2.4 The name of the doctoral school and doctoral programmes as well as the degree issued 
(PhD/DLA) are in line with each other and the content of the training 

  
According to HAC Resolution 2015/5/X/3/2/872 of the Hungarian Accreditation Committee 
(HAC), “About 40% of the dissertations examined belong to the field of corporate 
management and enterprise. About 30% are border area, while the remaining 30% are pure 
statistical methodology, macro-financial, municipal and partly regional issues. These papers 
also correspond to PhD level, current and important topics are developed, and the results and 
conclusions of the research meet the requirements, but they do not fall within the declared 
profile of the doctoral school.” 
The mixed profile of the dissertations is still characteristic of the period between 2014 and 
2019. That is, research interest in both business and management as well as in regional issues 
remains. Examining the further academic activities of the graduates – and partly the members 
of the doctoral school – on the basis of the Hungarian National Scientific Bibliography (MTMT), 
it can be concluded that publications of our PhD students and colleagues in top-ranked 
international journals typically feature regional topics. Based on this evidence, the TDT 
decided in 2019 that the Doctoral School should have two disciplines instead of one (Business 
and management, Regional sciences) 
Thus, until now, the topic of the doctoral dissertations defended at the doctoral school has 
not been fully consistent with the name and professional profile of the doctoral school. It was 
partly because of this that the decision was made to expand the field of study of the doctoral 
school towards regional sciences. With this change, the name of the doctoral school, the name 
of the programmes, and the research and teaching activities at the school have been brought 
into line. 
As a result, the degree title that can be obtained, depending on the sub-programmes, are:  

 business and management, 
 regional sciences. 
 

I.2.5 The training programme is developed and approved on the basis of appropriate 
analyses (labour market, enrolment, career tracking, discipline, performance), involving 
external and internal stakeholders (active PhD graduates, doctoral students, teaching staff, 
employers, etc.) through a transparent procedure which is regularly reviewed and 
improved. 

  
When reviewing the training programme, the first step is to compare opportunities (personal 
and material conditions) and needs (based on the formal and informal labour market and/or 
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student feedback). This can be done at the institutional or faculty level. If, based on the 
balance of opportunities and needs, the institute or faculty management (meeting of the 
institute directors) decides to modify the programme, the TDT will comment on it and decide 
to modify the programme. (For example, changes to compulsory subjects or introduction of 
new elective subjects into the curriculum.) 
Revision of the training program may be induced by the labour market: 

 feedback from corporations, institutions, dual training and professional placements, 
cooperation agreements with other institutions, 

 additional disciplinary cooperation with other faculties, joint research applications, 
 needs generated by MENTORIUS Knowledge and Training Centre, 
 analysis of competitors, 
 feedback from the alumni system and Connexio. 

The field of formal feedback from students is course evaluation, and in particular open-ended 
questions. However, the questionnaire survey revealed two methodological problems. On the 
one hand, the fluctuation in the willingness to respond makes it difficult to compare individual 
academic years. (There is an increased likelihood that the sample number for a course will not 
reach the minimum value for evaluation.) On the other hand, subjectivity played a major role 
in the survey, which is reinforced by the cultural diversity of the students. Student feedback is 
gathered in different ways and to a different extent for each training system (3 years vs. 2 + 2 
years): 

 on admission,  
 at enrolment, 
 at examinations and complex examinations, 
 in internal dissertation defences, 
 at public dissertation defences, 
 through institutional doctoral conferences. 
 

In the case of international students, orientation day and international days serve as an 
informal forum. 
Due to the low willingness to respond, in 2018 and 2019 open ended questions on the training 
were sent in Hungarian and English and focus group discussions were held. The willingness to 
answer the open questions exceeded the willingness to respond to the course evaluation, but, 
due to the low number of items, it is still limited in its ability to draw in-depth analyses. A 
summary of the focus group experience is currently ongoing. 
In addition to the opportunities and needs, the changing political and regulatory environment 
plays an important role in reviewing the training programme. The increase in the number of 
international students (mainly SH students) and the change of length of the training from 3 
years to 2+2 years in itself has induced changes in the training programme. 
A recurring problem with graduate tracking (DPR) is the low willingness to respond. For this 
reason, in addition to the classical annual DPR A, B and C tracking, the redesigned quality 
assurance concept of the doctoral school includes a survey which is not carried out on an 
annual basis but independent of the year of graduation or dropping out. 
In addition to these examinations, the institution regularly carried out an organisational self-
assessment. As a result of changing institutional accreditation conditions, it has developed a 
new methodology for the evaluation of doctoral schools. 
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I.2.6 The learning outcomes of the training programme are clearly recorded and consistent 
with Level 8 of the Hungarian Qualifications Framework (HQF). 

 
The expected learning outcomes of the first four semesters of the training programme are 
included in each course description. Required content for course descriptions: 

 the task and purpose of the subject, 
 description of the syllabus, 
 the way grading is assigned. 

An optional item displays a list of tasks for the students to solve independently 
The combination of the course descriptions, the methodological, professional subjects of the 
training, and the application of knowledge transfer and testing methods ensure, first and 
foremost, that the students' knowledge and abilities are in line with Level 8 of the HQF. 
Autonomy, responsibility and attitudes play a more prominent role in the second phase of 
training. For example, criticism, debate, new theoretical and practical solutions - as an 
attitude; autonomous research and development goals, networking, autonomous 
methodology selection - as autonomy and responsibility. 
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I.3 Resources 

I.3.1 The doctoral school has a sufficient number of core members (minimally required by 
law). Core members shall have an academic/artistic degree relevant to the doctoral school 
and shall pursue active, continuous and documented research/artistic activities relevant to 
the training/research/art area of the doctoral school. 

  
There has been a change to the core members of the Doctoral School three times over the 
past five years. First, in 2017, when one of the members of the Doctoral School, Prof. Dr. Éva 
Fekete G. passed away, and later in 2018, when Prof. Dr. Tamás Sikos T. became a core 
member of the Doctoral School. Finally, on 1 July 2019, two new members, became core 
members: Dr. Zoltán Nagy and Dr. Szabolcs Nagy. 
The Doctoral School continuously monitors the number of core members and looks for 
potential new entrants, and, in cooperation with the Faculty of Economics, supports the 
promotion and advancement of internal colleagues. 
Each year, as part of the Professional Day of the Faculty of Economics, the core members help 
their colleagues improve their research management skills and invite speakers to broaden 
their knowledge. 
The following table shows the academic activity of the core members for the period 2014-
2018: 

 

Core member 

Number of 
academic 

publications 
(total/2014-

2018) 

Total 
citations 

Independent 
citations 

Number of publications in a 
foreign language 

in Hungary abroad 

Internal members 

Prof. Dr. Károly Balaton 208/19 763 706 2 4 

József Benedek 193/50 970 839 6 32 

Mária Illés 152/15 552 341 3 3 

György Kocziszky 306/70 796 479 6 28 

Levente Kovács 184/101 292 291 11 11 

Szabolcs Nagy 123/38 504 331 4 21 

Zoltán Nagy 101/40 132 123 7 9 

Tibor Pál 198/42 77 74 2 0 

István Piskóti 244/50 444 410 3 6 

Tamás Sikos T. 192/24 1129 1107 2 4 

Mariann Veresné Somosi  262/69 740 471 4 37 

External members 

Csaba Berde (DE) 243/21 488 474 0 0 

Miklós Dobák (BCE) 191/12 524 499 0 1 

Erzsébet Hetesi (SZTE) 230/48 370 355 2 12 

Tamás Koltai (BME) 158/32 365 322 12 11 

Zoltán Kovács (PE) 444/46 302 242 14 10 

János Rechnitzer (SZE) 451/40 3055 3038 6 11 
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It can be seen that all core members have a significant number of publications. The average 
number of all publications (during their career up to 2018) is 228, while between 2014 and 
2018 it was 42. The average citation index of the core members is 676 citations/person, 593 
of which are the average number of independent citations. The average number of foreign 
language publications in a national journal or volume is 5, while the number of foreign 
language international publications is 12. 
 

I.3.2 The number of teaching staff, supervisors and potential supervisors are appropriate. 
There are clearly set professional requirements with regard to them. The relevance and 
quality of their professional activities and their workload ensure adequate support for 
doctoral students' academic/artistic activities. 

  
The requirements for the members of the Doctoral School are set out in Section 2 of the 
Operational Regulations of the Doctoral School. Requirements are continuously monitored 
and the necessary measures are taken as required in the quality assurance policy. 
For four years, the National Bank of Hungary has been supporting the development of the 
educational infrastructure of the English-language PhD studies and the directed expansion of 
the students’ network of relationships. 
In order to improve the professional English language skills of the teaching staff, the University 
implements small group and individual development with the involvement of staff of the 
Language Teaching Centre (IOK). 
The focus group survey of students focuses on student-centeredness and competence 
development needs. 
Succession planning of the teaching staff and core members of the Doctoral School is a priority 
objective of the faculty strategy. Currently, present and prospective student numbers do not 
represent a capacity constraint. 

 

I.3.3 The quantity, quality and accessibility of the infrastructure required for doctoral 
training (research/artistic activities, facilities and equipment for teaching and learning, 
literature, libraries, databases, IT systems) is adequate. 

  
Library services: The faculty has 25,435 books, the total value of which is HUF 56,599,346. The 
number of foreign language books varies institute by institute, but at faculty level it is 
approximately 16% of the stock. Unfortunately, in recent years, stock growth in the institute 
libraries has been limited due to scarce financial resources, but the required literature for 
students has been purchased. Currently, the faculty subscribes to 5 foreign journals (Journal 
of Marketing, Annals of Regional Science, The Economist, Quality Management, SAM 
Advanced Management Journal) and regularly receive some as gifts (The Economic Journal, 
Economics and Business Review, Finance and Development, Oeconomica, E + M, Foreign 
Affairs, Hungarian Statistical Review). Foreign databases subscribed to by the Electronic 
Information Service (EISZ) and the University of Miskolc are available from the faculty 
computers. It is also possible to request home access. 
Loans in institute libraries are done through the HUNTÉKA integrated library system, so the 
number of loans and extensions can be tracked very well. We use this information for new 
book purchases and stock reduction. The number of visits to the library website can also be 
tracked. 
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Research infrastructure of the institutes: There are several ways to accommodate doctoral 
students in the institutes: (A) Doctoral students (both foreigners and Hungarians) are always 
placed in an office with an older and more experienced (associate professor) colleague. If 
possible (this is mainly influenced by the size of the offices), this colleague is also the 
supervisor. This system provides PhD students with the opportunity to discuss emerging 
professional issues from the outset and to become more involved in their daily tasks. In the 
long run, this will help to increase and retain the commitment of these young colleagues and 
contribute to their career development. (B) There is no discrimination in placement between 
doctoral students and institute colleagues. The institute offices typically accommodate 2 
people each, with no separate doctoral student rooms. (C) Hungarian and foreign doctoral 
students are mixed in rooms with young teaching assistants. 
Depending on occupancy, the institute labs can be used at any time by doctoral students. The 
following software is available: Microsoft Office suite, SPSS data analysis program and ArcGIS 
GIS software. Hungarian doctoral students can use an institute laptop in their work. In 
addition, each room has a printer, and printing from their computers to the institutional 
printer at the administration is provided. The institute projector or the computer lab of the 
institute is used for classes. All of this equipment can be used in students’ research work. The 
institute library is available to all students. 
Doctoral students are actively involved in the professional activities of the institute. They can 
join research projects and publish their results in individual or co-authored articles. It is often 
the case that they conduct joint research and co-author articles with their supervisor, which 
is beneficial to both parties.  The doctoral student can get help and guidance from a more 
experienced colleague who is knowledgeable in a variety of methodologies, while the 
supervisor moves faster through the preparation of articles and his/her work becomes more 
systematic and structured. We assist with publishing by reviewing manuscripts before their 
submission for publication, thus improving the quality of publications, and by providing advice 
on resources, databases, conferences, and publishing opportunities. Depending on the 
financial resources, we support doctoral students in attending as many domestic and 
international conferences as possible. 
 

I.3.4 Doctoral students are provided with support in study, academic/artistic issues and 
social difficulties, tailored to their needs, ensuring inclusion and equal opportunities. 

  
So far no application has been received from students for the recognition of non-class credits. 
If there were any, we would look at the extent to which the students' expected competencies 
are being developed and decide upon acceptance/rejection accordingly. The administrative 
staff is not uniform in its ability to provide foreign-language doctoral students with the same 
level of service as Hungarian-speaking ones. In order to bridge these gaps, we have organised 
English language courses for administrative staff and encouraged their participation in 
Erasmus mobility programmes. We have established and continuously operate a mentoring 
system for Stipendium Hungaricum students providing them with professional advice tailored 
to their strengths and career counselling assistance at our Business Club events. 
The Disabled Student Priority Policy of the University of Miskolc regulates the day-to-day life 
and support of people with disabilities at the University of Miskolc. At the University of 
Miskolc, a Disability Coordinator and Faculty Disability Coordinators help students with 
disabilities to integrate and fulfil their daily tasks. The Equal Opportunities Committee and the 
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Vice Rector for Educational Development oversee everyone's work. Students with disabilities 
can find multi-directional help at the university. 

 Upon presentation of appropriate documents, students with disabilities may be given 
extra time during examinations or receive other assistance if required. 

 There is a closed mailing list for students with disabilities for the rapid and accurate 
flow of information. 

 On request, meetings to get to know each other are held. 
 Mobility between and within buildings is wheelchair accessible. 
 There is a computerised rest room specifically designed for students with disabilities. 
 They can receive an additional allowance for an ERASMUS grant. 
 Students with disabilities can also make use of student assistance if required. The 

university enters into a contract with the support students, who receive remuneration. 
Their task is to help their disabled colleagues to navigate between buildings, to help 
with course registration and administration. 

 Should any issues arise, they can turn to the faculty or university disability 
coordinators. 

 

I.3.5 All relevant information about the doctoral school (policies, procedures, resolutions, 
dissertation defences and other information, topic proposals, dissertations) is public, up-to-
date and easily accessible (at least from the institutional website and Hungarian Doctoral 
Council /ODT/ database). 

  
The most important information about the doctoral school is available on the website of the 
University of Miskolc. The following information is displayed on the website: 

 Regulations: university doctoral regulations, doctoral school operating regulations, 
 Application documents, 
 Documents related to obtaining the doctoral degree. 

The information is available in a unified system for all doctoral schools of the University of 
Miskolc. The regulations of the doctoral school constitute an annex to the doctoral regulations 
of the university and specifies the rules of the doctoral school within that framework. 
Information on doctoral training is available on the homepage of the Faculty of Economics in 
Hungarian and English. 
Another important tool for informing doctoral students is e-mail. Current and incoming 
information is sent to students via email. 
Information on particular subjects is provided to doctoral students through the Neptun 
system. Signing up for examinations takes place and examination results appear on the 
Neptun system. 

 

I.3.6 Doctoral students are involved in educational activities at the institution.   
 

Hungarian doctoral students participate in holding seminars at the beginning of their doctoral 
studies (in addition, they regularly observe classes taught by colleagues and attend one 
subject every semester). Later, on a case-by-case basis, they give a lecture which will be 
observed by an older colleague. We provide continuous feedback to help them improve their 
presentation. The teachers make practical materials available to the doctoral students, who 
sometimes take part in curriculum development and in the development and updating of 



Self-assessment of the Hantos Elemér Doctoral School of Business, Management and 
Regional Sciences [2019] 

 
  18 

practical materials. In the case of a subject that is new for them they (can) attend the lectures 
of the subject or practice held by more experienced colleagues. In addition, PhD students help 
keep in touch with students, update course material, find new demonstration items, 
administer examinations, and hold remedial courses. Typically, positive feedback is received 
on classes held by doctoral students. 
International doctoral students are involved in a similar way, but obviously we can involve 
them only in classes where the language of instruction is not Hungarian, and far fewer 
opportunities arise than for Hungarian doctoral students. International students are involved 
in English-taught courses in the MBA course, typically for a single lecture/practice. The teacher 
in charge of the course also attends this lecture/practice as an observer and gives advice to 
the student after class. So far, we have not expected international students to hold regular 
classes. 
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I.4 Learning, teaching and research/art activities 

I.4.1 The admission procedure and admission requirements are clearly stated. 
  

The admission requirements are specified in the Operational Regulations of the Doctoral 
School, which describes the maximum score to be achieved and the requirements for 
admission, including the points for each dimension (professional intelligence: 35 points, 
research skills: 35 points, language competence: 20 points, academic articles and other eligible 
academic activities (e.g. Scientific Students' Association(TDK): 10 points). It also contains the 
proposed structure of the research plan and the procedure of the recruitment process. 
In addition, in April each year (after the university’s call for applications for places in doctoral 
programmes), the secretary of the Doctoral School updates the Hungarian and English 
admission materials, which are posted on the doctoral school website. These include 
admission requirements, proposed topics, key deadlines and procedures. 
Doctoral students can find out about available and currently active topics in the database 
found at doktori.hu, where the Doctoral School constantly updates the available call for 
applications. 
For students applying for individual preparation, the Operational Regulations of the Doctoral 
School contains the main rule and the potential composition of the minimum 90 credits 
required for admission, as well as the applicable deadlines and schedule for the complex 
examination. 
Credit transfer and credit recognition are primarily the responsibility of the Study Committee. 
The student applies for recognition of his or her subjects completed in a previous programme 
or at another institution, along with a description of the subject; it is primarily the duty of the 
Study Committee to decide on recognition and forward it to the Doctoral Council for approval. 

 

I.4.2 The professional content and structure of the training, the applied teaching and 
learning support methods are state-of-the-art, meet professional and academic/artistic 
expectations and are suitable for achieving the learning outcomes set. The intensity of 
communication between supervisors and doctoral students is adequate. The training 
process is designed to help doctoral students master the application of academic/artistic 
techniques, to obtain an appreciable academic/artistic result, and to present evidence of 
this. 

  
In the course of compiling the syllabus of the subject we strive to incorporate modern 
analytical methods that are generally applicable for research on different topics. During the 
syllabus compilation process, we provide the opportunity to present and consult on the 
analytical capabilities of individual research. The goal is for theory and practice to form an 
organic unit. 
Example 1: In the case of Economic Theory and Public Economics, the course introduces the 
basics of analysis, i.e. how to move from specific macroeconomic issues to end up with 
hypotheses or economic models, and how the descriptive, explanatory, and predictive power 
of a theory can be examined through testing. Throughout the course, students also present 
and discuss critiques of models through specific examples and case studies, which develops 
their critical skills and ability to debate. 
Example 2: Finance: Students have to discuss a debate in financial sciences. They have to 
interpret the two opposing views and research empirical studies on the topic. There are 10 
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topics for students to choose from (only one person can work on one topic per course), but 
they can also recommend topics after consultation. Students have to analyse the 
macroeconomic performance of countries using the Polak model compared to a benchmark 
country. They can choose among the selected countries and benchmark one - in consultation 
with the teacher. 
Example 3: The Business Economics curriculum addresses the scientific problems of the 
discipline. In addition to knowledge transfer, it develops the ability to navigate in scientific 
issues. When doing homework, each student can draw on the scientific experience of his or 
her own field of research. 
Doctoral student complaint management: Due to the small number of students, traditional 
elements of quality assurance (teaching staff and course evaluation) are of little use, but we 
strive to establish an open partnership during lessons. It is generally true that we take the 
constructive criticism of our students seriously. At the end of each course, we ask what they 
thought about the subject and, if we can, we will take the suggestions into account. If 
someone runs into difficulty solving a task, they can come to office hours or discuss the issues 
after an email consultation. Usually there are no complaints, but if one arises, it can be 
remedied with care, empathy and a willingness to do something. 
Improvement of teaching methodology skills is approached in the following ways: by studying 
specialised literature; based on experience gained at conferences in Hungary and abroad; 
taking online courses on similar topics; receiving help from native speakers; sharing 
experience with the academic community as members of academic organisations;  
participating in classes to improve educational methodological skills. 
Teachers are urged to utilising the opportunities offered by digital technology: by 
systematically exploring analytical tools, materials and databases available online, with the 
involvement of students; communicating with students through several channels: Neptun, e-
mail, Messenger, Facebook; collecting data and scientific articles on the Internet, using, for 
example, the databases of Eurostat, the World Bank, the IMF and the ECB, as well as Google 
Scholar and the SSRN publication database. 
Fostering mutual Respect is important. In contact hours, students explore certain topics which 
they then discuss with the teacher and other students. Teachers see a prospective colleague 
in every student and respect their personal requests. The principles applied are informality, 
attention, empathy and helpfulness. 

 

I.4.3 Doctoral students' participation in international conferences, partial studies abroad 
and mobility are included in their doctoral studies. Doctoral training provides access to 
foreign language courses and the presence of international teaching staff and students. 

  
The Doctoral School supports the academic activities of doctoral students through several 
channels. On the one hand, in the case of both Hungarian and international students, it is 
possible to take foreign-language subjects which are provided by a well-trained teaching staff. 
In addition, students have the opportunity to participate in student mobility abroad, through 
the Erasmus+ and Campus Mundi programmes, as well as attend foreign language summer 
schools. The results of these can contribute to the academic requirements through being 
recognised as research credits and through publications. 
Doctoral students have the opportunity to attend international conferences and their funding 
is usually covered through project funds. 
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In the recent period 2014-2019, international students of the Doctoral School holding the 
Stipendium Hungaricum (SH) scholarship came from the following countries: 

 

 
Countries sending SH students (2014-2019) 

(source: own editing) 
 

Academic results of foreign students are administered by the Secretariat of the Vice Rector 
for Scientific and International Affairs. 

 

I.4.4 The doctoral school’s rules and procedures for examination and assessment are 
suitable for assessing the achievement of learning outcomes. The way in which doctoral 
student performance is assessed and the complex examinations are conducted is 
professional, transparent and impartial. 
 
The examination requirements for each subject are set out in the doctoral school curriculum. 
The principle is that compulsory subjects end with an end-term examination and elective 
subjects with a report. 
At the start of the course, students receive a written course description including the syllabus 
of the course, lectures and practices, the form of mid-term and end-term examinations and a 
list of compulsory and recommended literature. 
The procedure for conducting the complex examination is set out in the Operational 
Regulations of the Doctoral School. The Council of the Doctoral School annually evaluates the 
complex examinations and makes decisions to improve the way examinations are conducted. 
The members of the complex examination committee and the composition of the dissertation 
defence committee are approved by the Council of the Doctoral School. One third of the 
members of the complex examination committee and of the dissertation defence committee 
must be external instructors not employed by the University. 
Feedback on the evaluation of dissertations was not received from doctoral students during 
the period covered by the self-assessment. 
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The same rules for complex examinations and dissertation defences apply for those 
performing individual preparation as those in structured training. They will be assisted in their 
preparation by designated supervisors. 
Doctoral students have the opportunity to lodge an appeal against examinations. The appeal 
must be lodged with the Council of the Doctoral School. No appeal was lodged during the 
period covered by the self-assessment. 
 

I.4.5 The doctoral school promotes the orientation, employability and active citizenship of 
doctoral students in higher education and research. 

  
The elements of teacher and researcher recruitment are formulated in the faculty’s human 
resources plan, in which PhD training plays a major role. 
Values and questions of value systems are an integral part of the attitudes and behaviour of 
our teaching staff and doctoral students. One of the foundations of this is the student 
traditions of Selmec. In fact, the "Student traditions of Selmec" has been selected as part of 
the intangible cultural heritage of Hungary. This heritage item was added to the UNESCO 
Hungarian List of Intangible Cultural Heritage in 2014 (http://www.szellemiorokseg.hu/). FoE 
students continue the traditions of Selmec, and a fine example of this is that the uniform 
formerly known as the “economist’s uniform” is now entitled to bear an individual name, 
aurum. 
In addition to this method for community-forming and community-building, our students 
become acquainted with teaching and research careers in several steps. 
The teaching activity integrated into the training programme serves to make doctoral students 
familiar with a teaching career in higher education. The form and details of it are given in 
Section I.3.6. 
The main ways to introduce the research career are as follows: 

 research activities integrated into the training program, 
 faculty research workshops, 
 research related to grant programmes. 

The first point mainly introduces the student to the characteristics of independent research. 
In the other two cases, the student is part of a research team, i.e. he/she can acquire, among 
other things, the ability to plan and analyse together and get to know the opinions of others. 
(Cf. HQF Level 8 - Part I.2.6) 
One of the main research areas of the Faculty of Economics is social innovation. In recent 
years, the University of Miskolc has won several grants for measuring and generating social 
innovation, and for collecting and adapting best practices. This also means that the teaching 
staff, researchers and PhD students participating in these projects, besides their professional 
implementation role, are involved in the local economic development, social challenges and 
the 3rd mission formulated in the strategy of the University of Miskolc. This is seen as one of 
the means of keeping graduates in the region. 
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I.4.6 During doctoral training, it is possible to maintain contact and collaboration (e.g. co-
authorship) between doctoral students and teaching staff/researchers/artists inside and 
outside the institution. 

  
The framework of communication and cooperation depends partly on the individual and partly 
on the organisational unit. In addition to research workshops and faculty and institute 
research projects, students can be involved in the work of the Specialised and Working 
Regional Academic Committees (MTA-MAB) and in joint research with affiliated institutions. 
The main objective of the EFOP 3.6.1 and EFOP 3.6.2 grants won by the university is to develop 
and strengthen Hungarian and international research cooperation. Doctoral students are also 
actively involved in the professional implementation of all projects. Their research findings are 
regularly presented at national and international forums. Over the past three years, nearly a 
hundred scientific papers related to these grant projects have been produced by supervisors 
and supervisees. 
We currently have contractual relationships with more than 50 partner institutions (Erasmus 
agreements and Memoranda of Understanding), including scientific cooperation. In order to 
intensify the international publication activities of doctoral students, we organise 
international conferences (e.g. the Lillafüred conference and a PhD conference jointly 
organised with the University of Oradea). In order to strengthen the internationalisation of 
the University of Miskolc, we have increased the number of visiting professors from abroad. 
Doctoral students also have access to Erasmus mobility programmes, and the importance of 
participating in them (for networking and co-authorship opportunities) is constantly 
emphasised. 
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1.5 Academic/art and labour market performance of doctoral 
students 

1.5. The enrolment rate of PhD students reaches the level specified in the quality objectives 
of the doctoral school. 

  
Over the past 15 years, more than 330 students have been admitted to the Doctoral School, 
but during the same period, only about 180 have obtained a pre-degree certificate 
(absolutórium) and only 85 dissertations have been defended. Accordingly, reducing the drop-
out rate of doctoral students is a priority. In our experience, several factors may have 
contributed to this: 

Potential reasons for student drop-out 

institutional factors: 
 doctoral stipends (low), 
 publicity and advertising, 
 structure of the recommended curriculum, 

number of subjects. 

attitudes, intentions and psychological processes: 
 lack of interest, 
 lack of motivation, 
 workplace load, 
 stress, 
 lack of perseverance, 
 family reasons. 

academic factors: 
 limited academic resources. 

social factors: 
 studying while working, 
 family obligations, 
 financial situations, 
 low social and economic status. 

(source: own editing) 
 

Actions of the Doctoral School 

The Doctoral School has clarified the elements of its Operational Regulations (DI-MSZ) aimed 
at solving the problem and contributing to decrease in drop-out rates: 
 
Section 2(2) of DI-MSZ Role of the doctoral training: 

 We intend to strengthen the interdisciplinary approach in our doctoral programmes, 
and to this end, we are developing our collaboration with training courses and 
instructors of other faculties. 

 In order to meet the needs of practical training, we incorporate a large number of –
case studies and practical problems into the materials of PhD subjects. 

 
Section 2(3) of DI-MSZ Development of the international networking of the Doctoral School 

 Depending on the resources available for doctoral training, we provide our doctoral 
students with the opportunity to participate in international professional conferences 
and workshops, which promotes affiliation with the international professional 
community, improves language proficiency, and contributes to the proliferation of 
publications in foreign language journals. 
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Section 8 of DI-MSZ Publication practice of the Doctoral School 
The Doctoral School supports the doctoral students’ publication activities in several ways: 

 publishing faculty academic papers 
 publishing proceedings of faculty conferences, 
 supporting participation in the International PhD Conference organised by the 

University of Miskolc, 
 by facilitating academic publications as co-authors and publication in indexed 

journals; 
 financial support for the publication of working papers, etc. 

 
Section 9 of DI-MSZ Quality Assurance of the Doctoral School 
In order to maintain the results achieved and to improve the quality, the Doctoral School: 
 requires 2 years of work experience for applicants performing individual preparation for 

structured training (if regular research cannot be carried out at the workplace) to reduce 
the PhD drop-out rate for freshly graduated Master students; 

 conducts continuous course evaluations in collaboration with the Faculty of Economics to 
improve teaching methods and curricula based on student feedback; 

 regularly reviews the syllabi of the subjects and the requirements for their completion and 
publishes them on the website; 

 monitors and supervises the publication activities of its teaching staff and supervisors on 
an annual basis in cooperation with the Faculty of Economics; 

 reviews the topic proposals at the beginning of each year and examines whether the 
proposer (potential supervisor’s) performance over the last five years in relation to a given 
research topic exceeds the publication requirements for the degree; 

 requires publication in a prestigious journal as a condition for commencing proceedings, 
to ensure that the candidate's results are recognised by the national and international 
professional community as novel and valuable. 

 
Annex 3 of DI-MSZ Recruitment of doctoral students 
We consider the Student Research Society and specialised colleges to be an important pool of 
talent for the recruitment of students to the Doctoral School. Colleagues in the Master 
programmes should play an active role in selecting talented students, engaging them in 
Student Research Society work, and promoting academic research and the university teaching 
profession. 
Doctoral forums are organised where students give lectures on their research topic and 
discuss them with multiple doctoral students under the guidance of a teacher. 
 
Annex 3 of DI-MSZ Intended content and defence of the dissertation 
A few years ago, the Disciplinary Doctoral Council introduced a separate methodological 
evaluation of the quality of dissertations as part of the defence process. 
 
Additional actions to reduce the drop-out rate of doctoral students 

 Strengthening Communication: both teaching staff and supervisors providing more 
counselling opportunities for students. 

 Continuing course evaluations within the subjects of the PhD curriculum, too. 
 Emphasis on the use of statistical methods in the reporting of all relevant PhD subjects 

(knowledge of the use of SPSS, econometric software) 
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 Integration of a research methodology course into training as a compulsory subject in 
both Hungarian and English curricula. 

 Enhancing cooperation between PhD students and the students of Elemér Hantos 
Special College of Economics. 

 Organisation of an English-language doctoral section at the biennial faculty conference 
of the Faculty of Economics to improve foreign language publishing skills. 

 Reviewing the rules of the complex examination, elaborating the details and informing 
the students (including the best practice solutions). Being able to calculate with a pre-
determined set of rules can help students progress and increase their motivation and 
to plan tasks and requirements in advance. 

 Keeping publication requirements up-to-date to allow students to keep track of their 
progress and calculate the credits needed for the pre-degree certificate. 

 

1.5.2 Doctoral students are actively involved in national and international 
academic/artistic collaborations, activities and events. 
  
Number of conference participations in Hungary 

 

 
Number of conference participations in Hungary 

(source: own editing) 
 

Conferences in Miskolc (27) account for the largest number of participants; however, PhD 
students participated in 8 conferences in Budapest and 6 conferences in Pécs. This is followed 
by Debrecen and Szeged with 5 presentations each, Gödöllő, Győr and Kecskemét with 2 each, 
and finally one each in Nyíregyháza, Veszprém and Békéscsaba. 
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Number of conference participations abroad 
 

 
Number of conference participations abroad 

(source: own editing) 
 

In the case of doctoral students, conference participations abroad is also popular, with the 
surrounding countries being the main destinations, but in some cases we can talk about more 
distant trips. To name but a few, destinations include Frankfurt, Ostrava, Lisbon, Marrakesh, 
Toronto and Thessaloniki. 

 
Experiences 

 
According to doctoral students’ reports, the main benefits of conference attendance are 
positive feedback on lectures and potential opportunities for collaboration. They had the 
opportunity to share experiences and gain knowledge by listening to the opinions of 
experienced colleagues. At the conferences, they could see how researchers and lecturers 
from other countries give lectures, and had the opportunity to listen to lectures with a foreign 
perspective and topic. These events proved to be an excellent opportunity for networking, 
and they received a number of literature suggestions to help with their research. Attending 
conferences and presenting at lectures in both Hungarian and English has helped them to 
deepen their presentation experience in another language and to gain a broader knowledge 
and overview of the international literature. 
Some prominent opinions: “I always feel and want to be part of an academic community 
where global and current issues on sciences are the centre of attraction” and “The academic 
atmosphere that I experienced stimulated my potential and helped me to improve my 
academic writing and the quality of my academic work.” 

 

I.5.3 Doctoral students' dissertations and publishing/artistic activities reach a level defined 
by the quality objectives of the doctoral school. 
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The quality of the dissertations generally meets the requirements. However, this does not 
mean that we can be completely satisfied with their quality. There was no unsuccessful 
defence during the reporting period, which shows that the formal requirements were met by 
the submitted dissertations. The standard could have been higher, especially in terms of the 
soundness of the research methodology. This highlights the need to develop training in 
research methodology. Doctoral students complete the research methodology subject in the 
second semester, so by the time they get to the stage of writing a dissertation this knowledge 
has faded. We should continue the practice started a few years ago of assigning dissertation 
drafts to a methodological reviewer who gives a methodological opinion on the draft. Even 
when the dissertation is being finalised, it is still possible to improve methodological 
soundness. 
To qualify for the PhD degree, the doctoral school requires at least two foreign language 
publications. Foreign language publications are mostly written versions of conference 
presentations. Few articles are published in foreign journals, especially in Q1-Q4 rated 
journals. Our supervisors should pay special attention to help publish their doctoral students 
abroad. 

 

I.5.4 The further career of doctoral students reaches the level required by the doctoral 
school. 

  
The Graduate Career Tracking System (DPR) is used in the quality assurance system of the 
University of Miskolc. DPR surveys of graduates are conducted every one, three and five years 
through an online questionnaire (DPR A, DPR B, DPR C). In addition to the Neptun system, the 
query database is provided by the Alumni Portal database. At university level the results of 
the surveys are analysed by the Quality Assurance Group and at faculty level by the staff 
responsible for quality assurance of the departments concerned.  However, in the case of 
doctoral training, this method raises several problems and issues to be solved today: 

 a small population - that is, few students graduate, 
 low willingness to respond, 
 how the increase in the proportion of foreign students will affect the willingness to 

respond. 
The answers to the above problems and our suggestions for solutions (open questions, surveys 
not only for graduate but also drop-out students (DPR D), focus group discussions) are 
described in section I.2.5. 
In spite of the measurement problems - partly on the basis of MTMT and partly through 
informal channels - we can follow the path of our graduate students. Our graduate students 
typically work in tertiary education or are practicing corporate professionals in leadership and 
senior management positions. 
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II. Annexes 
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Annex II.1 A list of core members of the doctoral school 
authenticated by the rector 

 

Declaration 

I declare the persons listed below are core members* of the Hantos Elemér Doctoral School 
of Business, Management and Regional Sciences who comply with the provisions set out in 
Sections 2(3)-(5) and (3) of the Government Decree of 387/2012. (XII.19.) on doctoral schools, 
the procedures regulating the process of obtaining the doctoral degree and habilitation. 

 

Name Research field** Position*** Core member 
since 

Expected end of core 
membership**** 

Prof. Dr. Károly 
Balaton  

Business and 
management  

university 
professor 

2015 15.02.2021 

József Benedek Regional sciences university 
professor 

2013 16.08.2039 

György Kocziszky  Regional sciences professor emeritus 2007 n/a 

Levente Kovács  Business and 
management  

university 
lecturer/researcher 

2018 14.11.2031 

Szabolcs Nagy Business and 
management  

university 
lecturer/researcher 

nominated as a 
new core member 

01.04.2038 

Zoltán Nagy  Business and 
management  

university 
lecturer/researcher 

nominated as a 
new core member 

15.02.2031 

Tibor Pál Business and 
management  

university 
professor 

2011 22.08.2026 

István Piskóti Business and 
management  

university 
professor 

2011 14.06.2030 

Tamás Sikos T. Regional sciences university 
professor 

2017 03.06.2023 

Mariann Veresné 
Somosi 

Business and 
management  

university 
professor 

2013 21.10.2030 

 

* In case of a doctoral school to be established: prospective 
* * In case of a doctoral school operating in several disciplines 
* * * Please mark one of the positions below: 

- University professor 
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- University lecturer/researcher 
- Professor emeritus/emerita 
- Scientific consultant or research professor employed in a research institute 

* * * * In case of a contract of indefinite duration, the date until the person concerned 
may fill the current job, e.g. 70 years for university professors. In case of a fixed-term contract, 
the end of the employment contract. (dd.mm.yyyy) 

 
 
 

 
Date: 25th November 2019.      

……………………………… 
<signature of rector> 

Prof. Dr. András Torma 
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Annex II.2 Declaration of the person exercising the employer’s 
rights on the employment of the head of the doctoral school 

(Only in the case of a doctoral school to be established) 

 

Not applicable 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date: ……………….      ……………………………… 

<name of the person exercising the employer’s rights> 
<name> 
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Annex II.3.1 Partial studies and grants abroad 

Please list the details of the doctoral students taking part in partial studies abroad or being 
awarded a research grant in the past five years (prospective doctoral schools are not required 
to fill this in): 

 

Name of programme 
(e.g. Erasmus, 
Fulbright, etc.) 

Name, town of host institute 
Time spent 
at the host 

institute 

Number of 
participating 

doctoral 
students 

Credits 
recognised/doctoral 

student 

Erasmus Universität Hildesheim, Hildesheim 2 month 1  
Erasmus + Babes-Bolyai University, Cluj 6 days 3  

Erasmus + 
Universitá LUM Jean Monnet 
Casamassima 4 days 2 

 

Erasmus + Universitatde Girona 3 days 4  

Erasmus + 
Aschaffenburg University of Applied 
Sciences 4 days 1 

 

Erasmus + Univerisdad Pontificia Bolivariana UPB 25 days 1  
Erasmus + Universidadde Cantabria 3 days 1  
Erasmus + T.E.I. of Thessaly 4 days 1  
Erasmus + ODISEE Univ College Brussels 4 days 2  
Erasmus + Tampere Univ of Applied Sc 4 days 1  

Erasmus + Armenian State University of 
Economics in Yerevan 

7 days 3  

Erasmus + 
Ivane Javakhishvili Tbilisi State  
University 

3 days 1 
 

Erasmus + VARNA UNIVERSITY OF ECONOMICS 4 days 1  
Erasmus + University of Genova 4 days 1  
Erasmus + UNIVERSITY OF PREŠOV 3 days 1  

 

Annex II.3.2 Courses in foreign languages (only in case of 
programmes in Hungarian) 

Please list the courses held in foreign languages in the past five years (in case of a prospective 
doctoral school the courses to be held in the first semester): 

 

Title of the course 
Language 

of the 
course 

Number 
of 

course 
credits 

Number of 
participants 

Total 
number of 
credits of 

the courses 
announced 

per 
semester 

Name of 
lecturer 

2014/15/1      
Business Marketing English 2 1 129 Dr. Piskóti 

István 
Change Management English 4 1 129 Dr. Kunos István 
Corporate Strategy English 6 1 129 Dr. Fülöp Gyula 
Economic Theory English 6 3 129 Dr. Nagy Aladár 
Intercultural Management English 6 1 129 (üres) 
Kínai nyelv haladó 1 Chinese 2 1 129 Dr. Lénárt 

Zoltán Levente 
Leadership Development English 4 1 129 Dr. Kunos István 
SAP applications and processes   English 4 1 129 Dr. Győrffy 

Ildikó 
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Unternehmensethik German 3 1 129 Dr. Szegedi 
Krisztina 

2014/15/2      
Coaching English 3 7 120 Dr. Kunos István 
Corporate Strategy English 6 6 120 Dr. Fülöp Gyula 
Economic Theory English 6 1 120 Dr. Nagy Aladár 
Finance English 6 12 120 Dr. Bozsik 

Sándor 
Kínai nyelv haladó 2 Chinese 2 1 120 Dr. Lénárt 

Zoltán Levente 
Research Methodology English 5 3 120 Dr. Balaton 

Károly 
Unternehmensethik German 3 1 120 Dr. Szegedi 

Krisztina 
2015/16/1      

Change Management English 4 1 144 Dr. Kunos István 
Corporate Strategy English 6 1 144 Dr. Fülöp Gyula 
Economic Theory English 6 3 144 Dr. Bartha 

Zoltán 
Finance English 6 2 144 Dr. Bozsik 

Sándor 
Green Economy and Sustainability English 5 2 144 Tóthné dr. Szita 

Klára 
Intercultural Management English 6 1 144 Dr. Csordás 

Tamás, Dr. 
Kunos István 

SAP applications and processes   English 4 1 144 Dr. Győrffy 
Ildikó 

Tools of Spatial Analysis English 5 4 144 Dr. Tóth Géza 
Unternehmensethik German 3 1 144 Dr. Szegedi 

Krisztina 
2015/16/2      

Business Marketing English 3 1 106 Dr. Piskóti 
István 

Coaching English 3 1 106 Dr. Kunos István 
Comparative Economic Systems English 5 3 106 Dr. Benedek 

József 
Corporate Strategy English 6 4 106 Dr. Fülöp Gyula 
Economic and Social Structure of Europe English 5 1 106 Dr. Gadócziné 

dr. Fekete Éva 
Economic Theory English 5 1 106 Dr. Bartha 

Zoltán 
Green Economy and Sustainability English 5 1 106 Tóthné dr. Szita 

Klára 
Intercultural Management English 6 1 106 Dr. Kunos István 
Quality Management English 3 1 106 Dr. Berényi 

László 
Research Methodology English 5 7 106 Dr. Balaton 

Károly 
2016/17/1      

Coaching English 3 3 117 Dr. Kunos István 
Comparative Economic Systems English 5 4 117 Dr. Benedek 

József 
Corporate Ethics English 3 5 117 Dr. Szegedi 

Krisztina 
Economic Theory English 5 8 117 Dr. Nagy Aladár 
Finance English 5 8 117 Dr. Bozsik 

Sándor 
Green Economy and Sustainability English 5 1 117 Tóthné dr. Szita 

Klára 
Macroeconomic business environmen English 3 3 117 Dr. Pulay Gyula 
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Public economics English 3 1 117 Dr. Bartha 
Zoltán 

Quality Management English 3 1 117 Dr. Berényi 
László 

Quantitative Analysis English 5 3 117 Dr. Besenyei 
Lajos 

2016/17/2      
Business Economics English 5 1 144 Szűcsné Dr. 

Markovics Klára 
Business forecasting  English 4 3 144 Dr. Varga 

Beatrix Margit 
Coaching English 3 2 144 Dr. Kunos István 
Comparative Economic Systems English 5 1 144 Dr. Benedek 

József 
Corporate Ethics English 3 2 144 Dr. Szegedi 

Krisztina 
Development and Evaluation of Controlling 
Systems 

English 3 1 144 Dr. Musinszki 
Zoltán 

Economic relation of Visegrad countries English 3 2 144 Dr. Kuttor 
Dániel 

Management of Public Utility Companies English 4 1 144 Kádárné Dr. 
Horváth Ágnes 

Marketing Theory English 5 1 144 Dr. Piskóti 
István 

Research Methodology English 5 5 144 Dr. Balaton 
Károly 

Scientific Problems of Business Economics English 5 2 144 Szűcsné Dr. 
Markovics Klára 

Tools of Spatial Analysis English 5 2 144 Dr. Tóth Géza 
World Economics English 5 2 144 Dr. Nagy Zoltán 

2017/18/1      
Business Economics English 5 1 115 Szűcsné Dr. 

Markovics Klára 
Coaching English 3 15 115 Dr. Kunos István 
Economic relation of Visegrad countries English 3 1 115 Dr. Kuttor 

Dániel 
Economic Theory English 5 3 115 Dr. Nagy Aladár, 

Dr. Bartha 
Zoltán 

Finance English 5 6 115 Dr. Bozsik 
Sándor 

International  Finance English 4 3 115 Dr. Kovács 
Levente 

Macroeconomic business environment English 4 2 115 Dr. Pulay Gyula 
Managerial Economics English 4 4 115 Kádárné Dr. 

Horváth Ágnes 
Organisational Theory English 5 3 115 Dr. Kunos István 
Project Management English 4 1 115 Dr. Molnár 

Viktor 
Public economics English 4 4 115 Dr. Bartha 

Zoltán 
Quantitative Analysis English 5 7 115 Dr. Szilágyi 

Roland 
Scientific Problems of Business Economics English 5 3 115 Szűcsné Dr. 

Markovics Klára 
Space economics English 5 2 115 Dr. Benedek 

József 
Tools of Spatial Analysis English 5 1 115 Dr. Tóth Géza 

2017/18/2      
Business forecasting  English 4 2 130 Dr. Varga 

Beatrix Margit 
Coaching English 3 1 130 Dr. Kunos István 
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Comparative Economic Systems English 5 5 130 Dr. Benedek 
József 

Development and Evaluation of Controlling 
Systems 

English 4 2 130 Dr. Musinszki 
Zoltán 

Economic relation of Visegrad countries English 3 3 130 Dr. Kuttor 
Dániel 

Effects of international accounting of the 
Hungarian practice 

English 4 3 130 Dr. Füredi-Fülöp 
Judit, Dr. Pál 
Tibor 

Green Economy and Sustainability English 3 1 130 Tóthné dr. Szita 
Klára 

Kínai nyelv középhaladó 1 Chinese 2 1 130 Dr. Kuttor 
Dániel 

Macroeconomic business environment English 4 2 130 Dr. Pulay Gyula 
Marketing Theory English 5 3 130 Dr. Piskóti 

István 
Modern market theory English 4 1 130 Sáfrányné dr. 

Gubik Andrea 
Quality Management English 3 3 130 Dr. Berényi 

László 
Quantitative Analysis English 5 1 130 Dr. Szilágyi 

Roland 
Research Methodology English 5 6 130 Dr. Balaton 

Károly 
Strategic and innovation management English 4 5 130 Dr. Balaton 

Károly 
2018/19/1      

Coaching English 3 9 121 Dr. Kunos István 
Economic Theory English 5 9 121 Dr. Nagy Aladár, 

Dr. Bartha 
Zoltán 

Finance English 5 4 121 Dr. Bozsik 
Sándor 

International  Finance English 4 2 121 Dr. Kovács 
Levente 

Kínai nyelv kezdő 1 English 2 1 121 Dr. Kuttor 
Dániel 

Modern market theory English 4 2 121 Sáfrányné dr. 
Gubik Andrea 

Organisational Theory English 5 1 121 Dr. Kunos István 
Project Management English 4 6 121 Dr. Molnár 

Viktor 
Public economics English 4 1 121 Dr. Bartha 

Zoltán 
Quality Management English 3 5 121 Dr. Berényi 

László 
Quantitative Analysis English 5 4 121 Dr. Szilágyi 

Roland 
Scientific Problems of Business Economics English 5 7 121 Szűcsné Dr. 

Markovics Klára 
Space economics English 5 2 121 Dr. Benedek 

József 
Tools of Spatial Analysis English 5 1 121 Dr. Tóth Géza 

2018/19/2      
Business forecasting  English 4 4 120 Dr. Varga 

Beatrix Margit 
Coaching English 3 1 120 Dr. Kunos István 
Comparative Economic Systems English 5 2 120 Dr. Benedek 

József 
Development and Evaluation of Controlling 
Systems 

English 4 2 120 Dr. Musinszki 
Zoltán 
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Economic relation of Visegrad countries English 3 5 120 Dr. Kuttor 
Dániel 

Effects of international accounting of the 
Hungarian practice 

English 4 3 120 Dr. Füredi-Fülöp 
Judit, Dr. Pál 
Tibor 

Green Economy and Sustainability English 3 4 120 Tóthné dr. Szita 
Klára 

Human Resource Management English 4 1 120 Dr. Kunos István 
Marketing Theory English 5 5 120 Dr. Nagy 

Szabolcs, Dr. 
Piskóti István 

Quantitative Analysis English 5 1 120 Dr. Szilágyi 
Roland 

Research Methodology English 5 7 120 Dr. Balaton 
Károly, 
Harangozó Zsolt 

Strategic and innovation management English 4 5 120 Dr. Balaton 
Károly 

Tools of Spatial Analysis English 5 1 120 Dr. Tóth Géza 
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Annex II.3.3 Guest lecturers 

Please list the courses held in the doctoral school by guest lecturers in the past five years (in 
case of a prospective doctoral school the courses to be held in the first semester): 

 

Title of the course 
Name of 
lecturer 

Workplace of lecturer 
Number of 

participants 

Number 
of 

course 
credits 

Total number 
of credits of the 

courses 
announced per 

semester 
Cross-border cooperation 
(Határon átnyúló 
együttműködések) 

Prof. Daniel 
Badulescu University of Oradea 10 0 115 

Role of Foreign Direct Investment 
in the EU 

Agata 
Gniadkowska 
- Szymanska 

University of Lódz 15 0 130 

Nemzeti és szervezeti kultúra 
Prof. Dr. 

Bakacsi Gyula 
Budapesti Gazdasági 

Egyetem 
1 3 

121 

Green economy and 
sustainability 

Tóthné Dr. 
Szita Klára 

  3 120 

Zöld gazdaság és fenntarthatóság 
Tóthné Dr. 
Szita Klára   3 

117 
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Annex II.4 Statistics on obtaining a doctoral degree 

Please provide the following statistics for the last 14 academic years (prospective doctoral schools are not 
required to fill this in). 

Please enter numbers in fields B-E and percentage in field F. Each line should include the data for the given 
academic year: for example, the first line of column E should include the number of students enrolled in the 
2005/06 academic year who have obtained a doctoral degree [any year] up to the time the report is completed. 

There are a number of reasons why you may not be able to write data in a field, for example that year the 
doctoral school did not exist or there were no students enrolled in the new, 2016 system. In this case, leave the 
field blank. 

 
 A B C D E F 

Academic 
year 

Number of 
doctoral students 
starting doctoral 

studies in this 
academic year 

Number of students 
starting doctoral 

studies in this 
academic year who 

have passed the 
complex 

examination but 
have not obtained 

the pre-degree 
certificate 

Number of students 
starting doctoral 

studies in this 
academic year who 
have obtained the 

pre-degree certificate 
but not the doctoral 

degree 

Number of students 
starting doctoral 

studies in this 
academic year who 
have obtained the 

doctoral degree 

Proportion of 
students starting 

doctoral studies in 
this academic year 

who have not 
obtained the 

doctoral degree (%) 
(=(B-F)/Bx100) 

-13. 2005/06 28 - 5 8 71.4% 
-12. 2006/07 27 - 3 4 85.2% 
-11. 2007/08 16 - 7 3 81.2% 
-10. 2008/09 7 - 3 3 57.1% 
-9. 2009/10 17 - 6 4 76.5% 
-8. 2010/11 16 - 7 4 75.0% 
-7. 2011/12 26 - 4 3 88.5% 
-6. 2012/13 14 - 3 3 78.6% 
-5. 2013/14 14 - 7 1 92.9% 
-4. 2014/15 9+1 - 5+1 SH 1 90.0% 
-3. 2015/16 5+1 - 3 0 100.0% 
-2. 2016/17 9+7 - 0 0 -% 
-1. 2017/18 11+3 - 0 0 -% 
0 2018/19 10+8 8 0 0 -% 

 
 

 


